CHAPTER III
FUNDS

" 81 CAPITAL GRANTS

Grants authorised in the

ini provision of Departmental assistance
to start various types of canteens are as given
hereunder

Type of Awmount of grant authorised
Canfeen —

for eroc-

form of standard

for for fﬁ]’]t’.li* Tﬂtﬂ.l_
eqipment kery uten-  ture
sils gig,
(1) ) 3 4) 5
Rz, Rs. Rs, Rs. r|
A 24000 7 6000’ 10000 4mnon
B 19200 4800 &000 3200
C 14401 3600 A0 24000
D 12000 2400 4000 18400
Typz of Tiffin Rooms
A [0 400 1400
B 1000 400 1400

{ uthority D.P.T, O.M.No. 15/40] Dir{ ), dt, 14-11-88)

For a larger group of canteens the amouwnt of
grant pavable will be proportionately  higher
Ministries/Departments /Offices  may, however,
eomsider depending upon the local needs and
functional necessities of their offices, to sanction
additional grants with the concurrence of their
intzgrated Finanecial Advisers, TUpgradation of
the type of Canteen, as mentioned in column
(1y can be done with the prior approval of the
Director of Canteens, DP & Training (O.M.
Mo, B(2)/9/TT-welfare dated 21-2-753),

3.2 Subsidy on Wages and Gratuity

For canteens tvpe I apd 0% payable by _ the
abovre r_,__—"="="_'l'“ Government (Remaining
K 0% ta be paid out of
canfeen _funds)’ wunless
h ghefrates sanctioned
under special orders of
the Ciovt.

XFmr tiffin rooms fype A/B 1007/ payable by the ]
= Goverament,

(0. Noo 6 (19077-Wellare di. 21-2-78)

Subsidy (See Rule 15 of G.S.R. 54 dated 23rd |
December, 1980y for the payment of gratuity to
employees of departmentally run Canteepns;Ti I"ﬁni
Roomsis also 70 per cent and 100 per tént respec-
tively, - But no such subsidy iz admissible in

3

respect of Cooperative Cantecns whe are reguir-
ed to bear the expenditure out of canteen funds
on this account to the extent of 100 per cent.

(Mo, 3/2/6/82-Dir. (C) dated 25-8-52).

3.3 Bubsidy on Wages of Ad hoe, Leave Vacancy
workers

Bubsidy & 0 per cent or at special rates
sanetioned otherwise iz clalmable for canteen
employees engaged on ad hoe/temporary fleave
vacancy bazis cte. provided that the total nume-
ber of emplovees, with respect to whom the
subsidy iz to be claimed does not ewcosd tHEn
that entitled as per the scale of personnel
authorised wide para 5.1 and annexurg TTL

No subsidy iz admissible in respect of worlk.
ers emploved on daily wage basis,

1.4 Loans

Inferest free loan upto Ra 5000/- per eanteen
and Rz G- per tiffin room are aithorized to
be sanetioned by the Head of Department/OfTics
for bulk purchases of mater'als ete. which is
repayable within flve vears, the frzt Instalment
starting not bevond the sixth month  from
the month of drawal of lnan, Tn caze of d=lault,
the Integrated Financial Advissrs may recoup
the instalments out of the subsidy/grants payv-
able to the ecanteen, Additional = amounts  of
Ioans may also be sanctioned depending upon
the local needs/conditions, with the conocurrence
of the controlling - Ministries/Departments and
the inteprated Financial Advisers, repayment
scheme for which shall be worked ont in
advanre,

Interest free loans may also be given to the
canteens to ensure timely payment of full sala-
ries of canteen employees ie. by lst of the
month following the month to which the salary
pertains. Such loans are, however, admissibie to
the maximum extent of short-fall of tha mAnagE-

ment share of 30 per cent liability towards -
wagas, The grant of such loans mav nnt he
made a practiee  and Managements|Depart-

ments must see that canteens penerate spfheient
funds to meet thelr ghare of 30 DEr cent wage
liability and such loans mav be miven only on
receipt of specific instructions from tHime to
time from the Office of the Dfrector of Can-
teens. The purpose behind maline provisgions
for sanction of such loans iz to enahle the Can-
teen management committoes to dishurse full



preseribed wages, in time, to the canteen em-
Elayees and comply with interim orders given
¥ the Supreme Court in g petition before it.
Failure to comply with the orders could result
In conternt  proceedings against the Depart-
ment’ Management Committes, .

In the case of loang sancticned o the Depart-
mental /Cooperative Canteens /Tiffi, Roomg in
Central Government Offices, no formal AFTEE.
ment nesd be exccuted, but m writton under
taking in form GFR-32 suitably modified should
be obtained from the loanee,

(No. 24/1/3183-Dir, (C) dated 10-3-86).
35 Revlorement Grants

Replacement grants aye anthorised as under
provided a review is carried nut by ths manag-
mg committee and decision taken that the re-
Placement iz necesgary i —

To be reviewed $Amount autho
by the mana- s
2ing commit-
fee after every

(i} For equipment |

Tto Byoars  as mentioned
in col. No.
(2} under
para 3.1

a8 mentioned
in col. Mo,
{3) under
para 3.1

a5 meniioned
in col. No.
(4 undes
para 3.1

{ii} For crockery/

] 1o 5 vears
utensils

{iii} For furniture £ 1o 10 years

——— L SN

For a larger group of canteens the amaunt of
replacement grant bavable will be proeartion.
ately higher. S

3.6 Grants for Repairg of Main Eguipment

If any of the cantesp equipment has been
categorised as repairable/unserviceablp and if
the cost of repairs of such equipment cannot be
met out of canteen funds, a suitable grant, to
be worked out on competitive basis, at reason-
able rates, may be sanctioned out of Govern-
ment funds by the Heads of the Departments/
Offices with  the concurrence of integrated
Finaneial Advisers,

37 Subsldy on Uniforms

Articles of uniforms, the workers who are
entitled to the issuo oy unitorms, number of sets
entitled fo different trades of workers, maxi-
mum rates of subsidy authorized for uniforms,

the life of uniform articles ete, as anthorised
vide Chvernment Order No. 6(2)/9/T7-Welfare

. N

dated the .zlst February, 1978 as amended from
time to time, are reproduced as annexure IT.
3.8 Sanclioning Authority for Funds

Sanctivning authority for the above mentioned
grants, subsidies, loans etc. will be the Head of
the Department/Office concerned, unless other-
wise specified,
1.9 Source of Funds

The funds are to be met out of the budgetary

- grants of the Department/Ofice concerned, un-

less otherwise speeified,
318 Heads of Account

The Head of Account to which the expendi-
ture on canteens is to be debited will be as
under: -

{a) Loan will he debitable to Major Head
T615-Misc, Loan C.C.I(I) Loan fo Depart-
mental Canteen ete,

(b} Othey expenditure on subsidies, grants
etc. to the Departmental Canteens (other
than Joans) will be debited to the ohject
Head ‘SBubsidies’ ynder minor head
‘Becretariat”  below  funetional Major
Head of Account

Expendifure on account of honus payments to
the cantees staff is debitabla t; the same head
under which their zalaries are booked.

(CGA U.0. No. 5(3)/385,TA /1551, dated 21-12-87).
311 Advance Claim of Funds

The entitled amount of funds can be claimed
in advance for disbursement of salaries in time
and for making ready the uniforms for issue to
the workers by due date, e.f, the salary for the
moenth of February pavable in March can be
claimed in the month of February, Similarly the
subsidy on uniforms and other grants can be
claimed six months in  advance than the due
date of issue of the articlez of uniforms, for
purchass of furniture, erockery, utensils efe, by
the canteens, so that no delay occury in position-
ing of these articles strictly by the due date.
312 Payment of Sales Tax

The Departmental/Cooperative Canteens,
Tiffin Rooms will be governed by Sales Tax
laws of the eoncerned State/U.T in whaose ter-
ritorial jurisdiction the catteens and tiffin rooms
are loppated.

(No. 2/1/2/82—Dir(c) dateq 24.3-86)
313 Washing Allowance

With effect from 17th January, 1986 Canteen/
{ Tiffin Room employees entitled for issue of uni-
(forms. are to be paid Rs. 15/, per manth as
Washing Allowanee, The entire expenditure
on this account iz redimbursable from Govern-
ment funds,

{No. 4/5/79—Dir(c) dated 12-2-88)
An honest man is the noblest work of God.
~—POPE.

The most enviable of all titles fs te be called an “‘honest man”,

—WASHINGTON



ANNEXTURE-TT
{Para 3.7)

(A) SCALE OF UNIFORMS ENTITLED TO THE EMPLOYEES OF DEPARTMENTAL CANTEENS
AND TIFFIN ROOMS

| Arﬂr:!cs of uniforms aulorived For whom eniifled Qugnelry entitled o Mypximunt rates
prescribed
F . - Rs,
1. Set of coat, pant & czp, dell Boarers Threc sets por year 70} -per set
white cofton
2, St of Bush-shirt, Panr, Apron and Halwais, Cooks, Astt, Two sPts Por yoeT HH-per zed

Cap, Dreill grey/light blue cotlon  Halweis, Asstt.Cooks their
helpers and coffeeftea

makers
3. Setof oversll, pant cop Drill  Wash Boys T seis por yuir fiy-per set
grey/lizht bloe catton
4, Set of Bush-shict, pent and cap, Sweppets Two sgts por voar T54per sl
Drill khaki Cotton
5 Shoes canvns while Bearers Three pairs pet year H-per peir
enloared For 2l categouies mentioned  One pair per voar 20{per poir
at serial No2to 4
6, Jeraeys wonlien {6l winger All the above categories One per three years B0/ per pizce
statioms) of empiovees
7. Gum Boots commion size {?g A to I types of Canteens One pair par cantesn 45/-per pair
) More then A typeof s Two pairs per Canteen =do-
group of Cantesns
8. Turbans for Sikh employees As required Two per Year 30/-par plece

(B) SCALE OF THE UNIFORMS ENTITLED TO THE FEMALE EMPLOYEES OF DEPARTMENTAL
CO-OPERATIVE CANTEENS AND TIFFIN ROOMS. /

Category Ttems of Uniforms  Colour/Cuality Fr:quencyh:.:f supply  Ceiling rates
1. Bearer 1. Saree White/Cottons  Two sets per vear Rs. T0/-per sct
2, Blouse Ladies Two pairs per year  Rs. 20/-per pair
3. Chapples
2. Halwai, Cook, Asstt. 1. Saree Light blug/Cottons T et
Halwai, Asstt. Coak and 2. Blouse Ladies Onewguigr ;el:u;cggh ii‘ ?”gﬁ-pﬁ P
their helpers, Coffee/Tea 3. Chapples % <fper paur.
makers.
3. Wash Girl Dish cleaner 1. Saree Khaki/Cottons Two scts per
Sweepersss - 3 Bl Ladie: et T D Slliger s,
eaper . EI-?;;;I:E adies One pair per year Rz, 20/-per pair.

Terseys to [emale employees are to be supplied on the same ceilings  as prescribed for

(O.M.Mo. 6(2)/6/79-Welfare, di, 13-9-1979

Note . There 'i.H- no Db_]l:ctlﬂ‘ﬂ ta supply th uﬂ[fﬂrm canteen &m 1 el ju dad the cost ceilin
" the su 1 arricot 8 tl:!l plovees, provi 1 2
( h“:h. “]G].udes S“t’l:hll"lg ch ﬂ.lgcﬁ] 15 not eﬂ:mﬂﬂd. Mﬂ.l inal [ (o ] l:rje'l'l-d' hlﬁ
W B 5 £ iture on 1 15 account ]II.E.JI' tlﬁ

male employees.

{(No. 3/1/29/84-Dir(C), dt. 3-1-86
21



